
  

NEED ADVICE? 
If you are unhappy with your Performance rating please contact the Barnet 
UNISON office on  0208 359 2088 or email contactus@barnetunison.org.uk 

It has come to Barnet UNISON’s attention that some Council workers 

(excluding school based staff) have not been informed about their final 

performance rating following the moderation process which took place 

between April and June.  

In order to help our members understand the process and check if they 

are on the right pay please read on. 

What are the Unified Reward Grades?  

Are you being paid correctly?   
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Every Council worker (excluding school based staff) should 

have had their performance rating completed by the end of 

March 2017.  

Every Council worker (excluding school staff) should have 

had confirmation from their line manager in July as to their final 

performance rating.  

In the July 2017 payment every Council worker (excluding 

school staff) with a Performance rating of Satisfactory/Good or 

Outstanding should have a 0.5%, 2.25% or 3% increase in their 

basic pay. Your payslip should show an increase in your basic 

pay and a separate one-off backdated payment to the 1 April 

2017.  

Who should inform me about my rating?  

Your line manager should have already informed you in July. If 

you have not been informed, please approach your line manag-

er immediately.  

What if my line manager doesn’t respond? 

Please contact the Barnet UNISON office immediately.  

How do I know if I am at the top of my grade?  

Please check the grading table. Please note any Council worker 

already at the top of the grade will not see an increase in pay. 

This issue has been raised with the Council and we will report 

back on these discussions in due course.  

How much was the National Pay Award this year?  

The 1% National Pay Award should have been paid to you from 

1 April 2017. This is separate to your Performance Review 

payment. 

 


