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Joint Trade Union statement – Street Scene Christmas payments 
 
15 December 2025 
 
UNISON & GMB understands that some members in Street Scene are disappointed and frustrated that the 
Council has decided not to pay the additional “Christmas attendance” allowance this year. 
 
It is important to be clear about what has – and has not – happened. 

• UNISON & GMB have never opposed additional pay for Street Scene workers over the Christmas 
and New Year period. 

• Our position throughout has been that, if the Council can afford an additional allowance for a 
predominantly male workforce, it should also provide equivalent payments for low-paid, 
predominantly female workers who are required to keep vital services running over the same period 
– both within the Council and in the LATCs (including YCB). 

• We therefore asked the Council either to extend the arrangement to other comparable workforces, 
or to re-visit the proposal in light of the equal pay risks and the weaknesses we identified in the 
EqIA. 

 
Rather than extend the payment or address those concerns, the Council has now chosen to withdraw the 
special allowance and rely only on standard Unified Reward overtime for any non-contractual days and 
hours worked. That decision belongs to the Council, not to UNISON & GMB. 
 
UNISON & GMB are currently pursuing a wider equal pay claim on behalf of low-paid workers in Barnet, 
which was formally notified through ACAS and ET1 earlier this year. The proposed Christmas allowance 
formed only a small part of that claim, but it raised the same core issue: different pay treatment for male-
dominated roles compared with female-dominated roles doing work of equal value. 
 
As recognised trade unions, UNISON & GMB cannot responsibly “sign off” or endorse a new payment 
which: 

• gives an additional allowance to one predominantly male group; 
• offers no equivalent arrangement to low-paid women working over the same period; and 
• adds to the Council’s existing equal pay risk. 

 
We will continue to: 

• campaign for better pay and conditions for Street Scene members; and 
• pursue fair and equal treatment for low-paid women in care, social care and related services who 

work nights, weekends and bank holidays with little or no enhancement. 
 
If members are told that “UNISON & GMB has taken away your Christmas payment”, our response is 
simple: 
 
UNISON & GMB did not ask for anyone to lose money. We asked the Council to treat low-paid women the 
same as the depot or to rethink a proposal that increased equal pay risk. The Council decided not to extend 
the payments and instead withdrew the allowance. That is their decision. 
 
Members who want to know more about the equal pay claim or how they may be affected are encouraged 
to contact their UNISON & GMB reps for further information. 
 
Finally, to underline that the UNISON & GMB are always fighting to improve members’ pay, we are 
currently in negotiations with the Council over a compensation payment for the non-payment of holiday pay 
since 2013. As soon as we have a formal offer, we will be consulting with members. Please keep a lookout 
for updates in the New Year. 

 


